
                                                                                                                                          
 

Combat Logistics Battalion-2 

Prohibited Activities & Conduct Policy Statement 

 
The Marines and Sailors of Combat Logistics Battalion-2 are our most valuable asset. Our 
effectiveness relies on the shared trust, implicit communication, and teamwork among individual 
Marines and Sailors, regardless of grade or position. To maximize our readiness, we will take 
deliberate action to eradicate prohibited activities and conduct – anything less falls short of our 
obligation as Marines and Sailors and brings dishonor to our unit and the individual.  
 
Prohibited activities and conduct include: 

• Abuse (hazing, bullying, ostracism, retaliation) 
• Harassment or discrimination (workplace harassment, sexual harassment, and 

harassment/discrimination based upon race, color, religion, gender, national origin, and 
sexual orientation) 

• Wrongful distribution or broadcast of intimate images 
• Certain dissident and protest activities (to include supremacist activity) 

 
The chain of command is the primary and preferred channel for resolving alleged violations of 
prohibited activities and conduct. Leaders at every echelon have an obligation to ensure everyone 
understands informal resolution. Informal resolution enables individuals to address alleged 
unprofessional conduct and resolve interpersonal conflicts at the lowest appropriate level.  
 
Individuals, witnesses, or third parties may file a prohibited activities and conduct complaint to 
the chain of command, Equal Opportunity Advisor (EOA), or the Inspector General Office. 
Leaders will ensure all prohibited activities and conduct complaints are promptly addressed in an 
impartial manner, free from reprisal. Anyone who knowingly makes false allegations of 
prohibited activities and conduct will be held accountable. 
 
Every teammate plays a vital role in accomplishing our mission and taking care of Marines and 
Sailors. It is our collective duty to ensure that our commitment to equal opportunity is consistent, 
clear, and genuine. We expect Marines and Sailors to positively influence the climate in this 
battalion, and when warranted to take prompt and vigorous action against any prohibited 
activities and conduct.   
 

 

Dan Walker 
LtCol, USMC 
Commanding Officer 


