UNITED STATES MARINE CORPS
2D MARINE LOGISTICS GROUP
I MARINE EXPEDITIONARY FORCE
PSC BOX 20002
CAMP LEJEUNE, NC 28542-0002

IN REPLY REFER TO:
1650
MLG CG
10 Jan 20
2d MARINE LOGISTICS GROUP BULLETIN 1650

From: Commanding Officer, 2d Marine Logistics Group
To: Distribution List

Subj: 2D MARINE LOGISTICS GROUP FISCAL YEAR 2020 UNIT RECOGNITION PROGRAM

Encl: (1} Specific Achievement Unit Awards
(2) Competition-Based Unit Awards and Scoring System
(3) Commanding Officer’s Awards Certification Letter
(4) Commandexr'’'s Cup Eligible Units
(5) 24 MLG Commander’s Cup Sports Schedule

1. Situation. The primary purpose of presenting awards is to publicly
recognize and reward exceptionally meritorious service or professional
achievement. While Marines generally think of recognition in the form of
personal awards, highlighting a unit for sustained performance is egqually
appropriate.

2. Mission. From 1 October 201% through 30 September 2020, 2d MLG establishes
and executes a competitive unit awards program to recognize the valuable
contributions and achievements of its battalions and regimental headguarters
during Fiscal Year 2020 (FY20).

3. Execution

a. Commanders Intent

{1} Purpose. To establish a unit awards program that recognizes
commands whose performance reflects exceptional leadership, operaticmnal
excellence, innovation, and a high level of unit cohesion.

(2) Method. The 2d MLG will utilize a series of awards to positively
acknowledge units for superior performance, while alsc incentivizing commands to
continually “raise their individual bars” for success.

{3) End State. 2d MLG units challenged and recognized for their
sustained performance, unit cohesion strengthened, and overall combat readiness

and effectiveness improved.

b. Concept of Operations

(1) There are two types of awards covered in this bulletin: specific
achievement and competition-based. Within those two types, there are nine
different award categories. Seven of the nine will be awarded quarterly with
the remaining two presented annually. See Enclosures (1} and (2) for a detailed
breakout of the actual awaxds, their requirements, and scoring.

(a) B8Specific Achievement Awards. There are six specific
achievement awards. They include the Fidelity, Fighter, Fitness, Family,
Finance, and Future awards (i.e., 6Fg). Each will be awarded quarterly to units
that meet the designated requirements. These awards are not competitively-
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based, meaning units will compete against a sgtandard vice other units; thus,
multiple units may earn the same award(s) each quarter.

(b} Competition-based Awards. There are three competition-based
awards: the 2d MLG Coumander’s Cup, 2d MLG Unit of the Quarter, and 2d MLG Unit
of the Year. Units will compete against each other for these awards, and the
recipients will be determined based upon points earned through sporting
competitions and other means. B8Scoring criteria and other details can be found
in Enclosure (2}.

C. Tasks

{a) Prepare Certificates of Commendation IS0 unit awards.

(b) Provide a quarterly legal action report to the G10, in Excel
format, by NLT the tenth of the first wonth following that guarter. Data should
include all adjudicated Court Martials and Nonjudicial Punishments (NJP}, plus
pending administrative separaticns, by unit. For Court Martials and NJPs,
include name, rank, type of punitive action (e.g., Court Martial or NJP} and the
effective date. For administrative separations, include name, rank, and the
date the regquested separation was entered into the Command Legal Action (CLA)
portal, Note: Names and ranks are required to ensure commands are not
penalized for the same person across multiple quarters.

{2} G-3. Provide the following quarterly reports to the G10 by the
tenth of each month following the respective quarter. All reports must be
pulled upon completion of the respective gquarter (e.g., between the first and
fifth of the following month} and should be broken down by unit (i.e., 14

eligikle units in the 24 MLG} .

{a} Quarterly PME Completion. Data will include unit completion
rates for [resident] Lance Corporal, Corporal, Sergeants, Career and Advanced
Courses. Data should be pulled upon conclusion of the guarter.

{b} Marksmanship Resultg. Data will include each unit’s
marksmanship results broken down by the number of Ungualified, Marksman,
Sharpshooter, and Expert ratings for both the Pistol and Rifle Marksmanship
courses of fire. Ungualified shooters includes those who do not have a current
gualification as well as those who failed to gqualify.

(¢} Range Coach/BSTS/TCCC. Data will include the number and
percentage of current range coaches, Battle Skills Training School {BSTS)
graduates, and TCCC-qualified Marines within each unit. This report will

(d}y MCMAP. Data will include the number and percentage of
Ungualified, Tan, Gray, Green, Brown, and Black Belts within a unit, along with
the number and percentage of Green Belt, Brown Belt, and Black Belt Instructors.

{e) PPT/CPT. Data will include each unit‘s average PFT and CFT
gcore, along with the percentage of personnel who successfully negotiated each
test (i.e., the percentage who passed - by unit).

{f) Beody Composition Program {CP). Data will include the number
and percentage of Marines assigned to the BCP, by unit.
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(a) Provide Innovation Challenge submission data to the G10. Data
should be presented in Excel format and must include the names and rank of each
Marine/Sailor who submitted a project along with their unit.

(b) Provide a quarterly report to the G10 detailing the [average]
MARES reportable maintenance readiness levels for each MLG unit. Data must be
segregated by TAMCN, with each one broken down by the number of on hand items,
the number operational, the number deadlined, and the corresponding readiness
level. For example, A: 100 items, 88 operational, 12 deadlined, and a
corresponding 88 percent maintenance readiness rate. The document should alsc
include a totals column {(i.e., all TAMCNs).

{(c} Provide a gquarterly Due and Status File (DASF) report to the
G10 depicting the average percentage of “problem documents® for 2d MLG units.
Data should be presented in Excel format and should include the following: unit
name, total number of items on its DASF, the number of problem documents, and
the corresponding percentage.

(4) G-10

{a) Maintain overall responsibility for the unit awards program.

(b) Oversee the execution of all 2d MLG Commander’s Cup events and
track unit’s progress [for that award] throughout the FY.

(c) Determine and publish award winners in accordance with
respective timelines (i.e., guarterly and annually).

(d} Coordinate with the CLR 27 Supply Officer to ensure awards are
purchased and presented to the respective commands in a timely manner.

(e} Coordinate with 2d MLG COMMSTRAT to advertise events and
publicize command’s accomplishments.

(5} CLR 27 Supply. Oversee the procurement of unit plagues and
associated items for recognition.

{6) Disbursing. Provide a quarterly Government Travel Charge Card
(GTCC) delinguency report to the G10, detailing the average overdue percentage
rate for each 2d MLG command. Data should be in Excel format and include unit
names and their respective delingquency rates.

(7) Career Planner. Upon request, provide all required retention data
to the G10, to include both FY19 and FY20 First Term and Subsequent Term
Alignment Plan (FTAP/STAP) and augmentation rates, by unit. Data should be in
an Excel format.

(8) Chaplain. Provide a quarterly report to the G10 detailing
attendance for marriage enrichment training, marriage retreats, and single
parent retreats. Data should be in Excel format and should include individuals’
names, ranks, the course/retreat they attended, and the dates.

d. Coordinating Instructions

(1) Awards in this order apply to battalions and regimental
headgquarters only.
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{2} Quarterly awards data will be pulled and provided to the G10 on
the tenth of each month immediately following the respective quarter (e.g., 10
January, 10 April, 10 July, and 10 Octoker). If the tenth cccurs during a 72/96
or weekend period, it should be pulled prior to the 72/96 occurring. TUnits must
ensure their data is accurate pricr to that point. If a command has a known
error that cannot be corrected in time, it must communicate that issue to the
G100 prior to the tenth.

(3) Normal rounding rules will not apply for the 6Fs Awards. For
example, a command that presented awards to 9.9 percent of its E5/Below
population would fail to meet the 10 percent requirement for the Fidelity Award.

(4) Meritorious Mast or higher equates to a Meritorious Mast,
Certificate of Commendation, Navy and Marine Corps Achievement Medal, or Navy
and Marine Corps Commendation Medal.

(5) 90 percent maintenance readiness means for all MARES reportable
items {(i.e., A, B, D, and E TAMCNs).

(6) Administrative separation (AdSep) totals for the Fidelity Award,
will be determined by pulling a Command Legal Action (CLA} report on the final
day of each gquarter. WNew entries from that quarter will be utilized to
determine if the command met the requirement of “No more than 0.5% of command
processed for AdSep.” Translation; only requests for AdSep that were entered
during the respective guarter will be included. Note: Neither Condition Not a
Disability, nor BCP-related separations will be included in the total.

(7} Force preservation events will include the following: adijudicated
Court Martials and Non-judicial Punishments {(NJP), all alcohol or drug-related
misconduct that is reported on the blotter, and confirmed Equal Oppeortunity (EQ)
cases. Driving Under the Influence or While Intoxicated (DUI/DWI) charges will
be counted at the time the Marine is charged, regardless of the military or
civilian adjudication process. Notes: Suicide and sexual assault-type
incidents will not be considered. Individuals falling into two categories
{(e.g., alcohol-related misconduct and NJP) will not be double counted.

{8} Percentages for items such as AdSeps or force preservation
incidents means when compared to the unit’s reported end strength. For example,
a command with 400 personnel could have no more than two separations or four
force preservation incidents during a quarter, in order to stay at/below the
cne-half and one percent thresholds for those categories. Percentages for rifle
and pistol ranges as well as Professional Military Education (PME) courses
equate to a percentage of the eligible/required population.

(9} To resolve the issue of rifle and pistol qualification timelines
not aligning with quarterly awards, a mixture of FY19 and FY20 scores will be
utilized. More specifically, scores will be pulled on the f£inal day of each
quarter; some Marines will have a new FY20 score, while others will still have a
[valid] FY1l9 score. As long as less than two percent of the command shows as
Ungualified (UNQ) at the time of the report, the unit will be considered
eligible for the “Fighter” award. The same holds true for Expert ratings.

(10} CY19 Combat Fitness Test Scores will be utilized for the First and
Second Quarter, FY20 Fitness Awards. CY20 PFT Scores will be utilized for the
Third and Fourth Quarter, FY20 Fitness Awards.

(11) The majority of metrics utilized for the 6F Awards can be pulled
from existing databases, to include MCTIMS, GCSS, CLA, and others; however,
there are other items that will require verification by Commanding Officers.
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They include: veolunteer hours, awards, family events and family readiness
appointees, as well as social media engagement rates. These items will be
documented via encleosure (3).

(12} FY19 First Term Alignment Plan (FTAP) and Subsegquent Term
Alignment Plan (STAP) rates will be utilized to determine recipients of the
First Quarter, FY20 Future Award. The remaining quarters will utilize FY20 FTAP
and STAP rates.

{13) Each battalion/regimental headquarters will be limited to one team
for Commander’'s Cup competitions. The only exception to this will be bowling,
where each command can enter two, four-wman teams; only the highest finishing
team will earn points for their command though (i.e., can’'t receive points for
first and second, etc. within one sport).

(14) Units may not participate below the battalion level for
Commander's Cup competitions. Furthermore, while regiments are allowed to
utilize personnel from their subordinate battalions/companies, they cannot use
personnel who also competed as a part of a battalion team. For example, a
Marine could not participate as a member of both CLB 2 and CLR 2. Likewise, a
Marine could not participate as a member of CLB 22 and CLR 27. Violations of
this rule will result in forfeits for both teams. See enclosure (4) for a
listing of eligible commands.

(15) To reduce the cost of and need for referees and umpires, 2d MLG
will participate in the Marine Corps Installations-East (MCI-E) Commander’s Cup
series; however, since the base competition includes only four sports, the 2d
MLG will host additional sports during the FY.

(16) The MCI-E competition includes: football, basketball, softball,
and soccer. Unfortunately, each sport is limited to 16 teams; while
registration is allocated on a first-come, first-served basis, Marine Corps
Community Services (MCCS) reserves the right to limit the number of 2d MLG teams
in order to provide opportunities for the other Major Subordinate Elements.
Given that fact, it is unlikely all 14 2d MLG commands (14 after CLR 25's
deactivation) will be able to field teams for these sports. To mitigate such an
issue, the 24 MLG will hold a one-round tournament with the seven winning teams
advancing to the MCI-E competition (i.e., MCCS agreed to provide no less than
seven spots to the 2d MLG}. If additional spaces are available, remaining teams
will be chosen by a drawing. ©Note 1: Any team that provides a team for the
initial [2d MLG] tournament will receive participation points for the season.
Note 2: Since the base’s football season and basketball registration periods
began prior to the signing of this order, the 2d MLG will hold its own
tournaments for both; thus, the above stipulations will only apply to softball
and soccer for FY20.

(17) For softball, and soccer specifically, the three 2d MLG teams that
make it the furthest in the MCI-E tournaments will be considered the 24 MLG
Champion, Runner-Up, and Third Place finishers. If a clear delineation cannot
be made between the top three teams, a subsequent "“mini-tournament” will be held
by the 2d MLG on the backside. For example, if four 2d MLG teams advanced to
the guarterfinals {i.e., final 8} of the MCI-E tournament, but none advanced
past that round, the four would compete against each cther following their
elimination from the base competition.

(18) A 16-team bracket will be utilized for all other sports. Since
there are only 14 participating units in the 2d MLG and since each command is
limited to one team, there will always be two byes in the first round. Byes and
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pairings will be determined by a draw; however, the same command will not
receive a first-round bye for two sports during the same quarter.

(18) Unlike the 6Fs Awards, normal rounding rules will be utilized to
determine a unit’s “average DEOCS score.” For example, if the unit finished
with a 79.2 percent average, that number would be rounded down to 79, so that
when tripled, the result would be a whole number. Likewise, a 79.5 would round
up to 80. See Enclosure (2) for an explanation of the “average DEOCS score.”

(20} Tiebreaker criteria for the FY20 Commander’s Cup will be head-to-
head wins between the two teams. If still tied, a one-time grappling dual meet
will be held to determine the winner.

(21} Tiebreaker criteria for the 2d MLG Unit of the Quarter will be the
number of 6Fs Awards recelived by a unit, followed by CG’'s discretionary points,
and finally head-to-head athletic competition wins between the two commands.

(22) Tiebreaker criteria for the 2d MLG Unit of the Year award will be
the unit with the highest Average DEOCS Score. Scores will be determined to the
hundredth decimal and not rounded [in case of a tie onlyl. If still tied, the
next tiebreaker would be the number of 6Fs Awards received during the year
followed by the highest finisher in the Commander’s Cup competition.

(23) A unit may administer as many Defense Equal Opportunity Climate
Surveys {(DEOCS) as it sees fit, but only the most recent one will be utilized at
the end of FY20. Additionally, that DEQOCS must have at least a 60 percent
command participation rate, or it will not be considered for awards purposes
{i.e., could still count for the DoD-mandated annual reguirement).

4. Administration and Logistics

a. Commanding Cfficer’s Certification Letterxs (enclosure 3) must be
forwarded to the G10 by the 10th day of the first month following the respective
quarter {e.g., 5 January, 5 April, etc.). By the 15th of that month, the G10
will publish a draft list of quarterly award winners, for wverification by
commanders. Units can dispute the final list but must do so by the 20th;
failure to ensure data was properly entersd prior to the end of the guarter will
not be a reason for dispute.

b. The final list will be published via the 2d MLG All Hands email
distribution list by the end of the first month following each quarter., It will
also be highlighted on the 2d MLG Facebook and SharePoint pages.

¢. Award presentations will take place following quarterly 2d MLG physical
training sessions. Awards will be provided by the Commanding General.

d. The G10 will provide updated Commander’s Cup standings following the
completicon of each of the 16 sporting events. Standings will be distributed wvia
the 2d MLG Regimental and Battalion Commanders Distribution lists. Executive
Officers and Sergeants Majors will be CCd. The information will also be posted
to the 2d MLG Facebook and SharePoint pages.

e. Each unit must appoint a Commander‘’s Cup Representative to coordinate
with the G10 and manage their respective teams’ schedules, rosters, etc.

£. Rules and registration requirements for each of the 16 sports will be
passed via separate correspondence. The information will be disseminated
through electronic mail and will be sent to all 14 unit representatives as well
as the following distribution lists: 2dMLG Regt_ CO, 2dMLG BNCC, 2dMLG REGTXO,

6
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and 2dMLG BNXO. Information will be provided at least twe weeks in advance of
the start of each sport's registration window.

g. Schedules, pairings/brackets, and locations will also passed to unit
representatives and those on the aforementioned distribution lists.

h. Commands may come up with creative names for their teams; however, the
name must begin with the respective unit’s designator. For example, the “CLB 8
Average Joes,” etc. BSee enclosure (5) for unit designators/eligiblie units.

its. All

&1 2 MLG L

5. Command and Signal. This Order is applicable tq;
commanders will ensure their personnel are il il



2D MLG SPECIFIC ACHIEVEMENT AWARDS

AWARD - -

~REQUIREMENTS - -

S 'HONORS -

Fidelity

Resident PME Completion rates equal to or greater than:
s Lance Corporal (75%), Corporal (55%), Sergeants {55%)
e Staff Sergeants (50%), Gunnery Sergeants (50%)

50% of eligible population (B6/7 & 01/2) complete HPCT

10% of E5/Below population received a Meritorious Mast or
higher award during period

Maintenance Readiness at/above %0% (All TAMCNs combined}
No more than 0.5% of command processed for AdSep (excludes CND)
Legal issues (NJP/Court Martial/Blotter} equal to/iess than 1%

Unit Plague
CG Recognition

Fighter

98% Rifle Qualification Rate, with at least 67% Expert.

59% Pistol Qualification Rate, with at least 67% Expert.
80% of required population must complete Tables 3 through 6
At least 10% of E5/Below certified as range coaches

At least 10% of E5/Below complete BSTS Course

At least 206% of E5/Below trained on TCCC

80% of command Grey Belt or higher, 50% Green or higher, and
25% Brown or higher (must meet/exceed all three)

80% of command current for Swim Qualification

Unit Plague
CG Recognition

Fitness

99% of command must pass CFT and unit must average a 270 to be
eligible for 1st half, FY20 award (FY19 scores)

92% of command must pass PFT and unit must average a 250 IOT be
eligible for 2nd half, FY20 award (FY20 scores)

Sailors must average a PFT range of “Excellent Low” (225-239)
No more than 2% of command assigned to BCP as of the final day
of the guarter

Average of one man-hour of velunteer service per 3 Marines in

the command {i.e., does not mean each Marine must volunteer..900¢
Marines = 300 total hours as a unit)

Unit Plaque
CG Recognition

Family

Conduct at least 1 Bn-ievel family event or multiple company-
level ones that result in 50%/more of the command attending

1 appointed Family Readiness Assistant per 75 Marines
10% engagement rate on unit FB/Instagram account (each gquarter)

3% of command must participate in a marriage enrichment course,
marriage retreat, or single parent retreat

Unit Plaque
CG Recognition

Finance

Average GTCC delinquency rate below 1%
Due and Status File (DASF) Problem Document rate below 5%

10% of command’'s Corporals trained as Corporals for Financial
Fitness (CFF)

Unit Plaque
CG Recognition

Future

Must meet 100% of FY19/FY20 FTAP and STAP submission missions
and 80% of re-enlistment goals

Career Designation rate at/above 63%
At least 5% of E5/Below enrolled in college/technical courses

Must have at least one Innovation Challenge submission per 450
Marines within the unit, per period.

tnit Plague
CG Recognition

Note 1: Units that receive three or more awards in one quarter will receive a 72.
Note 2: See Coordinating Instructions of 2d MLG Awards Order for additional details.
Note 3: At least one Fidelity, Fighter, and Fitness Award will be presented each quarter. If zero units fail to meet the requirements for one or
each of those awards, the G10 will make a determination as to which unit came the closest within each category, and that unit will receive the
award. Such a determination will only be made if no one qualifies. This stipulation will not apply for the Family, Finance, or Future Awards.

Enclosure (1)




2D MLG COMPETITION-BASED AWARDS

AWARD

REQUIREMENTS

HONORS

Commander*®s
Cup, FY20

* Highest point total through all the 24 MLG Commander’s Cup
sporting/extracurricular events for the FY.

¢ Commander's Cup
s 72-Hour Liberty

MLG Unit of
the Quarterxr

s (Commander’s Cup Score for that guarter’s sporting events
® 6 Fs Award Score for that guarter
¢ Commanding General’s discretionary points

¢ Unit Plague
*» CG Recognition

FY20 MLG Unit
of the Year

* Average DEOCS score

e Commander’'s Cup Score
* §Fs Awards Score

* See below for scoring

¢ Unit Cert Comm
s Traveling Trophy
¢ 96-Hour Liberty

Note: See Ceoordinating Instructions for tiebreaker information.
POINTS SYSTEM/SCORING
POSSIBLE
ITEM EXPLANATION POINTS
QTR/YEAR
Scores for each of the i6 major areas will be averaged for an
FY20 DEQOCS overall YDEOCS Score,” which will then be tripied. For example, TBD NA/300
if a unit averaged 80%, it would receive 240 points.
cc Te?m First place finish in a Commander’s Cup team event (16 events) 7
Champion
CC Team < .
Second place finish in a Commander’s Cup team event 5 14-35/105
Runner-Up
CC Team, . A . '
Third Place Third place finish in a Commander’s Cup team event 3
CC Team Points awarded to a unit for competing in a Commander’s Cup 5 4-10/32
Participatiocn | Team event/competition (i.e., team must complete the season)
Participants who place in the top three of the male or female
MCCS 5/10K s ) . . .
. divisions (not age groups) will earn one point for their unit. 1 12/12
Place Winner - - . \ ,
Participants must list their command when registering.
Large units {500 or more} will receive two participation points
MCCS 5/10K for every MCCS-sponsored 5/10K run where it fields 25 or more 5 2/8
Participation | runners who finish the race. Small commands (less than 500}
must have 15 or more finish the race.
Participants who place in the top three at the Hard Corps Bench
Hard Corps . . .
\ Press, Classic, Powerlifting, Push-Pull, or Strongman
Series Place s . . . . . 1 12/12
- Competitions will earn one point for their unit. Individuals
Winner ; . . ,
must ensure they denote their unit when registering.
Hard Corps A unit will receive one point for every four Marines who qualify
Series P for the MCCS "“Hard Corps Power Club.” To qualify, male Marines 1 10/10
Participation must make the 50C, 1000, or 1500-pound club and female Marines
p the 300, 500, or 700-pound club.
MLG Marine/ Commands who earn a Marine/NC0O/Sailor/PQ of the Quarter/Year
Sailor of the | will receive an additional 2 points (each) towards MLG Unit of 2 8/32
Quarter/Year the Quarter/Year.
The CG has the ability to provide up to three discretionary
points per guarter; one point each for major operational (e.g.,
actions during a deployment/DFT) or administrative (FSMAQ,
Discretionary | CGRI, etc.) accomplishment. He may award all three to one 1 3/12
Points command {i.e., for 3 distinct accomplishments), one point each
to three different commands, or he may award zero points. HNote:
Points will only apply to the respective quarter and will not
be utilized for the MLG Unit of the Year Award.
A unit will receive 4 points for each 6F Award it receives
6Fs Awards during the year. The 6Fs are awarded quarterly, meaning units TBD 24/96
could earn 24 total awards or 96 points.

Enclosure (2)




UNITED STATES MARINE CORPS
COMBAT LOGISTICS BATTALION X
COMBAT LOGISTICS REGIMENT 2

PSC BOX 2013X
CAMP LEJEUNE NC 28542-013X

IN REPLY REFER TO:

1650

co

15 Jan 20
From: Commanding Officer, Unit Name
To: Commanding General, 2d Marine Logistics Group (Attn: G10)

Subij: UNIT NAME FIRST QUARTER, FISCAL YEAR 2020 AWARDS CERTIFICATION LETTER

Ref: (a) MLGBUL 1650
Encl: (1) Screenshot of Facebook/Instagram Analytics Page
1. The following information is provided in support of the 2d Marine Logistics

Group (MLG) Unit Awards Program. Only data for the first guarter of Fiscal Year
2020 is included. The command’s average On Hand strength was 947.

a. Awards. The command awarded (XX) Meritorious Masts, (XX) Certificates
of Commendation, (X) Navy and Marine Corps Achievement Medals, and (X) Navy and
Marine Corps Commendation Medals to Marines/Sailors in the grades E5 and below.

b. Volunteer Hours. The unit compiled 820 service hours. A synopsis of
the events is below:

(1) 25 Marines volunteered four hours of their time at Swansboro
Elementary School on 8, and again on 15 October, for a 200 total hours.

(2} 10 Marines volunteered six hours of their time at the Jacksonville
Animal Shelter on 5 October and another eight hours on 12 Octocber, for a total

of 140 hours of service.

(3) 40 Marines volunteered three hours each to clean up Onslow Beach
on 14 October, for a total of 120 service hours.

(4) Individual efforts, to include coaching youth sports and
volunteering at local churches produced an additional 360 hours of service.

¢. Family Readiness Program

(1) The unit conducted a “Bring Your Spouse to Work” day on 1 November
and a Christmas Party on 11 December. More the 50 percent of the command’s
families were represented between the two functions.

(2) Appointed Family Readiness Assistants as of 31 December: 13

(3) 19 Marines attended marriage enrichment training, a marriage
retreat, or a single parent retreat, thereby meeting the 2 percent requirement.

d. Social Media. The battalion’s Facebook page garnered an 11 percent
engagement rate during the period. See enclosure (1) for verification.

e. Personnel enrolled in college/technical courses as of 31 December: XXX

1 Y M. HARD

Enclosure (3)



10.

11.

12,

13.

14.

Combat

Combat

Combat

Combat

2d MLG Commander’s Cup Eligible Units

Logistics
Logistics
Logistics

Logistics

Regiment 2
Battalion 2
Battalion 6

Battalion 8

2d Transportation Support Battalion

2d Supply Battalion

2d Maintenance Battalion

2d Medical Battalion

2d Dental Battalion

Combat

Combat

Combat

Combat

Logistics
Logistics
Logistics

Logistics

Regiment 27
Battalion 22
Battalion 24

Battalion 26

8th Engineer Support Battalion

Enclosure

(4)



FY20 2d MLG Commander's Cup Competition Schedule

Sport/Event

Bowling

Registration
Season

By NLT 9 Dec

Registration Competition
Owner/Details Season
FIRST QUARTER, FY20

MCCS 12 December

Roster Size and Details

(2) four-man teams per command

Kickball

Not Required

MLG G10 11-20 December
SECOND QUARTER, FY20

20-man roster; 15 kickers/10 fielders

THIRD QUARTER, FY20

Football 16-17 January MLG G10 20-31 January 30-man roster, 10 on the field

Dodgeball Not Required MLG G10 3-7 February 20-man roster; 12 on the court

Grappling 3-11 February MLG G10 12-28 February |[30-man roster, 12 wrestlers/weight classes
Boxing 13-17 January MLG G10 13-14 March Fighters must make one of 10 weight classes
Basketball 2-9 March MLG G10 10-31 March l12-man roster; 5 on the court

FOURTH QUA

RTER, FY20

Softball 24 Feb - 17 Mar MCCS 14 Apr - 9 Jun |[15-man roster; 10 on the field
In-Line Hockey 24 Feb - 13 Mar MCCS 11 Apr - 6 Jun |13-man roster; 5 on the ice
Volleyball 6 April - 4 May MCCS 18 May - 2 Jun |10-man roster; 6 on the court
MLG Super Squad TBD 2d MLG April/May TBD

Soccer 1-23 June MCCS 7 Jul - 15 Sep |[18-man roster; 11 on the field.
Ultimate Frisbee 20-31 July MLG G10 4-21 August 15-man roster; 10 on the field
Golf 1-4 September MLG G10 11 September 4-man roster

Fire Team Pugil Sticks 17-28 August MLG G10 1-18 September |[l2-man roster

(5)

Enclosure

* Boxing will be a two-day tournament with individuals competing on behalf of their commands; the number of individual placewinners
will determine which commands place 1st, 2nd, or 3rd. All other competitions will be conducted in a team format (e.g., command vs
command), to include grappling.
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